Volunteer Opportunities

Scouts BSA was built on volunteerism. Troop 58 needs the knowledge and dedication of families and members of the
community. There are many opportunities for adults to be involved with Troop 58. Please consider helping the troop. Contact
Scoutmaster (Jenn Roeder) or Committee Chair (Julie Daniels) to get involved.

Summer Camp Coordinator (currently Jenn Roeder)

Research camps in preparation for sending scouts to camp, and presents ideas to Patrol Leaders Council and the Troop
Committee. Prepares and communicates to scouts, families, and leadership the dates, camp selection, cost, payment
schedule, program opportunities, etc... Ensures all necessary documentation is collected for the camp from the participants,
leaders selected, transportation arranged, does merit badge class registration, etc... Work with Scoutmasters to ensure
camp week execution is ready. This is a Dec through June position.

Finance Chair/Treasurer (currently Lisa Dula)
Work with Lisa Dula and learn this role to handle all the financial transactions in the troop. This is a 12 month role.

Apparel Coordinator

Manage the inventory of class B shirt, neckerchiefs, patrol patches and the custom 58 patch. Twice a year offer a GT58
apparel and gear sale. Ensure that pack crossover scouts get all their items at crossover ceremony; class B shirt, neckerchief,
slide, shoulder loops and scout book.

Training Chair (currently Julie Daniels)

Ensure that all leaders in the unit are 100 percent trained. Ensures training opportunities are available to all members of
Troop 58, maintain training records and materials. Encourage junior leader training within the troop, at the council, and at
national levels. Also encourage leaders to attend on-going training such as roundtable, outdoor leadership training, and
Wood Badge. This is a unique opportunity to really put your finger on to the growth of our scouts with a style that is most
comfortable to you.

Co-Advancement Chair and Co-Merit Badge Coordinator
Work with Denise Robles assist with entering advancements, boards of review and merit badges. As the troop as grown this
workload has grown. It would help Denise to have two adults in this role.

Merit Badge Counselor

Joins fun with learning. As both a teacher and mentor to the Scout working on a merit badge who learns by doing, this role
provides hands-on involvement that could inspire a Scout to develop a lifelong hobby, pursue a particular career, or become
an independent, self-supporting adult. The merit badge program is one of Scouting's basic character-building tools. While
working on a merit badge, a Scout acquires the kind of self-confidence that comes only from overcoming obstacles to achieve
a goal. Please offer your knowledge and skills, whether professional or as a hobbyist, to help our scouts. At a minimum one
parent in each family should be a merit badge counselor.

In addition to the opportunities above, we always need parents to support the troop in the following ways:
e Drivers for Trips
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e Serving on Boards of Review

Below are other areas of opportunity that we have at Troop 58. If these functions interest you, please let us know:

e Scoutmaster e Membership e Advancements
e Training e Finance e Community Service
e Fundraising e Inventory e Program

e Friends of Scouting Liaison
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